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Behaviour Policy 2012-2013

Rationale

We believe that the ethos of the school is central to creating an environment which allows all pupils to develop and maintain high standards of behaviour and academic achievement. The emphasis is on rewarding positive behaviour, and there are plentiful opportunities to reward, celebrate and reinforce desired behaviour.

Usually the remit of the school policy involves actions and issues taking place directly within the school setting, and the immediate school environment, however, we reserve the right to act appropriately in matters which may have taken place elsewhere should the good discipline of the school or the school community be called into question.

Aims of the Behaviour Policy

Aim 1
To support a whole school approach to behaviour and discipline which fulfils legal requirements and which has a clear framework of rights and responsibilities with regard to desired pupil behaviour.

Aim 2
To encourage self-discipline in all pupils, helping them make positive choices and to recognise the consequences of their actions.

Aim 3
To promote an orderly, fair and safe environment for all through a consistent and positive framework for managing pupil behaviour.

Actions to support the Aim

Aim 1
To support a whole school approach to behaviour and discipline which fulfils legal requirements and which has a clear framework of rights and responsibilities with regard to desired pupil behaviour.

Frameworks of rights and responsibilities follow on next page.

Aim 1.1 Rights and Responsibilities of Staff

	Staff

	Rights
	Responsibilities

	To be supported by peers and managers
	To ask for support when needed

To offer support to colleagues and managers



	To be listened to
	To listen to others



	To share opinions
	To give opinions in a constructive manner



	To be treated respectfully  by all others in the school community
	To model respectful behaviour

To recognise and acknowledge positive behaviour in others



	To be made fully aware of the school policies/systems/expectations


	To seek information and use lines of communication

	To receive appropriate training to increase skills in behaviour management
	To support others developing their skill in promoting positive behaviour

To acknowledge areas of own behaviour management which could be developed

To try new approaches to behaviour management



	To feel safe 
	To behave in a way which keeps self and others safe




Aim 1.2   Rights and Responsibilities of Pupils

	Pupils

	Rights
	Responsibilities

	To be treated with respect


	To behave respectfully to others

	To feel safe
	To behave in a way which keeps self and others safe



	To learn
	To be willing to learn

To allow others to learn



	To be listened to
	To give opinions in a constructive manner

To listen to others



	To have achievements noted
	To behave in a way which will allow learning, 

progress and achievement




Aim 1.3  Rights and Responsibilities of Parents and Carers

	Parents and carers

	Rights 
	Responsibilities

	To be treated with respect
	To behave respectfully toward others



	To be kept informed about their child’s progress and behaviour
	To talk to their child about what they are doing at school

To talk to staff about any concerns regarding their child’s learning or well-being

To attend meetings, individual or group, regarding learning or behaviour



	To be listened to
	To listen to others

To give opinions in a constructive manner



	To have access to information to the school’s approach to behaviour
	To acknowledge information and share concerns

To seek information and use lines of communication



	To have concerns taken seriously
	To share concern constructively




Aim 2
To encourage self-discipline in all pupils, helping them make positive choices and to recognise the consequences of their actions.
Actions to Support the Aim

2.1 
Desired behaviour and expectations are clear to all. Reward system is applied consistently.

2.2
Behaviour to be discouraged is clear, and sanctions are applied consistently.

2.3 Support is available to pupils, parents and staff regarding behaviour management.

Aim 2.1
Desired behaviour and expectations are clear to all.

Reward system is applied consistently.

	Desired behaviour
	Rewards

	To follow school rules;

· To do your best and allow others to do the same

· To follow adult directions first time

· To keep hands, feet and objects to self

· To be polite and respectful to others

· To move around school in a calm and quiet manner

· To respect the environment and the property of others


	May include one or some of the following:

Teacher praise and/or approval

Specific reward time/activity

Tangible rewards, badges, stickers, stars

Merit point system

Table points

Entry into Windy Winners Assembly

Graded certificates

Award from peers

Award from Head Teacher

Celebration assemblies

Pupil’s name placed on public display or in newsletters

Letters/notes and text messages home to parents/carers




Aim 2.2
Behaviour to be discouraged is clear, and sanctions are applied consistently.

	Behaviour to be discouraged
	Sanctions

	Physical or verbal aggression

Name calling, verbal abuse and in particular where race, disability, gender or sexual orientation are a factor
Non-compliance with school rules

Abuse of school/personal property

Disruptive behaviour in lessons/around school


	May include one or some of the following:

Non-verbal reprimand

Verbal reprimands

Removal of privileges

Planned ignoring (as part of a planned strategy)

Graded warning system e.g, traffic lights

Moving pupil from the activity/peers

Senior staff members becoming involved

Time out (from positive reinforcement)

Extra written work regarding the consequences of undesirable behaviour (thinking sheets)

Involving/informing parents

Individual Behaviour Programme

Fixed term exclusion

Permanent exclusion




Aim 2.3
Support is available for pupils with additional needs in social and/or personal development.
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Aim 3
To promote an orderly, fair,and safe environment for all through a consistent and positive framework for managing pupil behaviour.

Actions in Support of the Aim

Aim 3.1
There is a recognised, graduated response to inappropriate classroom behaviour.

Aim 3.2
There is a consistent and recognised response to isolated incidents of     inappropriate behaviour.

Aim 3.3
There is support mechanism for parents who express concern about their child’s behaviour.

Aim 3.1
There is a recognised, graduated response to inappropriate classroom behaviour.

	Step No
	Description of circumstances

	1
	Inappropriate pupil behaviour is identified by class teacher through usual class contact.



	2
	General behaviour management strategies are put into place, rules, reminders, etc.

to encourage behaviour to change.



	3
	Pupil-specific strategies are put into place. An individual, verbal “contract” is put into place to allow pupil to be clear about 

· the behaviour required, and the reward for same

· the behaviour causing concern and the sanctions for same.

The purpose is to provide a short-term intervention designed to change the target behaviour.

Parental involvement is desirable at this stage. The undesirable behaviour should be recorded.



	4
	This arrangement may need to be formalised into an Individual Behaviour Programme, where a longer-term support is deemed necessary. Other members of the school community may contribute to this process.



	5
	After two reviews of the IBP, involvement of the Educational Psychologist can be requested.

	6 
	Referral to other external agencies may be appropriate. This will take place on a individual pupil basis, as and when required.



	7
	Although it is hoped to avoid exclusion procedures with any pupil, the right is maintained to put such procedures in place, should the need arise.


Aim 3.2
There is a consistent and recognised response to isolated incidents of inappropriate behaviour.

	Step No
	Description of circumstances

	1
	When a specific incident occurs which seems more serious, the staff member present should consider whether a more “formal” response is required.

The member of staff present, or those to whom the incident is reported, should consider whether the behaviour is of sufficient severity to warrant more attention.

Criteria for this are that the behaviour is:

· dangerous to the pupil themselves or to others,

· causing damage to the school or the property of others

· likely to cause a significant breach of discipline.

In the unlikely event that behaviour might cause injury to the pupil themselves or to others, or in the event of a pupil refusing to comply with an adult request, staff reserve the right to use reasonable force, for example is a pupil refuses to leave or enter a classroom. If this happens, parents will be informed.


	2
	If this is the case, the incident should be passed to a senior member of staff who should investigate the circumstances of the incident and decide which sanctions should be applied and whether parent should be informed/involved.

The list of appropriate sanctions is listed on page 3.

For incidents where race, religion, gender or sexual orientation are a key to the incident, need to be recorded and sent to the LA under the ARCH reporting system.




Aim 3.3
There is support mechanism for parents who express concern about their child’s behaviour.

See Section 2.3 (Page 5)

Mechanism for Policy Monitoring and Review

Evidence will be gathered on a regular basis as to the effectiveness of the policy. 

This policy should be reviewed annually. 

Next review date is September 2013.

Review will be achieved with the involvement of staff, parents, governors and pupils (through School Council).

Support for pupils may take the form of; 


peer mentoring, 


additional support from teaching assistant/other adult in school, 


additional time spent with member of staff, 


closer links between home and school


referral to an appropriate external agency, e.g, Emotional Well-being team


delivery, within the curriculum, of materials to support development of personal and social skills.








Support available for staff may take the form of:


peer mentoring/coaching


attendance at in-service training


visits to other schools


independent study of materials related to management of behaviour


referral to appropriate supportive agency, e.g, union.








Support for parents/carers may take the form of:


individually designed programme to change pupil’s behaviour at home


discussion regarding specific concerns to identify issues


support courses related to behaviour issues


referral to relevant support agencies


sources of parental support, web-sites, reading materials, etc.
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